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HISTORY IN THE MAKING

DEAR ACCT MEMBERS AND PARTNERS,

Despite all our efforts to be forward-thinking and to prepare, none of us saw the COVID-19 
pandemic coming our way, or staying so long, or changing the ways each of us lives our 
day-to-day lives. The social unrest that broke out this spring has affected our college 
communities at every single level. Most significantly, it has affected our students – many of 
whom were already pushing against the numerous challenges they faced before this spring. 

When people say “we are living through history,” they don’t mean the easy parts of history. 

But we are heartened by a quote from Mahatma Gandhi: “A small body of determined 
spirits fired by an unquenchable faith in their mission can alter the course of history.” That 
is what’s happening in your communities and in the heart of the nation’s capital, at the 
nexus of which ACCT is situated. 

In this state of association report, you’ll notice two things: The first is that, despite 
tremendous disruptions, distractions and other obstacles thrown in our way unexpectedly, 
ACCT has carried on to provide education and guidance on community college 
governance best practices. The association’s leadership and staff never wavered, and 
our member services never interrupted. We are proud that we were able to pull this off—
and we knew we had to because we know that our member colleges never wavered in 
serving your students’ needs despite the tumultuousness of living through history. Our 
determination and the faith we have in our mission is anchored in the faith we have in our 
members’ missions—in your work. We thank you for the inspiration.

The other thing you’ll notice is that in addition to providing services as usual, this 
association has advocated fiercely in Washington for our members’ needs, and has tapped 
into every partnership available to us to get your institutions and your students what they 
need in these times of unparalleled crisis. 

All of us at ACCT have an unquenchable faith in our mission, which is to help you 
accomplish your mission. We are so proud to stride alongside you, no matter the obstacles 
put before us, to alter the course of history and make our institutions, our communities, 
and our country better.

J. NOAH BROWN
President and CEO

2019-2020 ACCT Board of Directors

DAWN ERLANDSON
Chair
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PANDEMIC RESPONSE

In the fall of 2019, we celebrated our 50th Annual ACCT Leadership Congress in San Francisco 
with one of our best-attended convenings in history. During the event, members looked back 
at the extraordinary events and accomplishments of the past 50 years, and looked ahead to 
coming changes.

It’s safe to say that no one saw the COVID-19 pandemic coming. As with our member colleges 
and everyone else throughout the country, ACCT had to adapt immediately to remote operations, 
and in March, we shifted our priority focus to helping member colleges to adapt to educating 
students in the throes of a historic pandemic. One of the primary benefits of ACCT membership—
one that members often don’t see happening in real time—is that ACCT membership supports the 
association’s efforts to advocate fiercely in Washington, D.C. in the interests of community colleges 
and their students. 

Federal Advocacy
The Government Relations staff lobbied strongly on 
behalf of community colleges to federal legislators and 
the Departments of Education and Labor, successfully 
joining forces with the American Association of 
Community Colleges (AACC) to secure significant 
federal support by way of the Coronavirus Aid, Relief 
and Economic Security (CARES) Act Higher Education 
Emergency Relief Fund. Throughout the process, we 
issued bulletins and action alerts to members, including 
model letters of support.

Our pandemic-response efforts influenced several pieces 
of key legislation, including:

• College Affordability Act – We took a leadership 
role in shaping the College Affordability Act—Higher 
Education Act reauthorization legislation that was 
approved by the House Education and Labor 
Committee in 2019. The bill increased the maximum 
Pell award by $625, expanded Pell grants to certain 
short-term programs, restored Second Chance Pell and 
authorized a College Promise Program.

• Coronavirus Aid, Relief and Economic Security (CARES) 
Act – We successfully advocated for federal relief 
for institutions and students due to COVID-19. The 
CARES Act, which became law in March 2020, included 
$12.2 billion in direct grant funding for institutions of 
higher education and students and allowed additional 

SEOG grants to be awarded to students, among 
other provisions.

• Health and Economic Recovery Omnibus Emergency 
Solutions (HEROES) Act – We pushed for additional 
resources for institutions to offset the impacts 
of COVID-19 after the passage of CARES. On 
May 15, 2020, the House passed the HEROES Act, 
which would provide $25.72 billion in flexible funding 
for higher education institutions that can be used 
to make up for lost revenue, make additional grants 
to students, or acquire technology and services for 
distance education.

In addition to advocating to U.S. Congress and the 
Departments of Education and Labor, ACCT team 
members connected with the Community College 
Association Executives (CCAE) via weekly or twice-weekly 
calls immediately following the COVID-19 pandemic 
home isolation, and staff reached out to college board 
members and presidents daily to identify the most 
pressing needs. At the request of CCAE, ACCT created 
a one-stop repository of federal guidance relating 
to COVID-19 and pertinent to community colleges, 
including information from the U.S. Department of 
Education, the Office of Postsecondary Education, U.S. 
Centers for Disease Control and Prevention, and analyses 
of updates relating to federal legislation. 
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PANDEMIC RESPONSE

Highlighting the Value of Community Colleges
In April, we launched a Community College Month online campaign, 
created in collaboration with the ACCT Member Communications and 
Education Committee. The campaign was based on a comprehensive 
messaging toolkit that was shared with all members, and it resulted in 
greater #CCMonth activity than ever witnessed. The campaign’s primary 
message was that “community colleges are second to none in higher 
education,” with an emphasis on the value, quality and the strong 
public perception of community colleges, as well as the vital role that 
they play in educating first responders and healthcare professionals, as 
well as extraordinary pandemic community supports, such as donating 
personal protective equipment stocks, using 3-D printing resources 
to make masks and face shields for local healthcare workers, opening 
dormitories to exhausted nearby hospital workers and more.

During April, the #CCMonth toolkit was the most-accessed page of the 
ACCT website, and countless colleges deployed the toolkit’s resources 
in social media and op-ed campaigns. In May, ACCT Chair Dawn 
Erlandson co-authored an op-ed, “Community Colleges: Essential 
to the Post-Pandemic Economic Recovery,” that was published by 
newspapers in communities throughout the country. Throughout the 
spring, ACCT staff interviewed member trustees, presidents and other 
staff and published an ongoing series of articles at NOW.ACCT.org and 
in Trustee Quarterly magazine that profile how community colleges 
have been affected, how governing boards and executive leaders have 
responded, and unmet needs. Many of these publications include best 
practices and recommendations for boards.

Tapping into the Power of Partnerships
ACCT’s membership body of service providers, the Corporate Council, 
is full of true-blue community college friends who have come through 
in the time of greatest need. These companies have been solving the 
most difficult challenges for students and colleges for years, and many 
opened up their services to the public during this time of greatest need. 
This spring, ACCT shared these resources with members through a 
series of newsletters and a special webinar intended to help colleges 
adapt to unexpected and unprecedented changes. Some of these 
resources included:
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• Free online trainings from technology and financial 
services leaders on keeping fiscal operations on track 
during uncertainty and disruption, a COVID-19 security 
update, preventing “COVID melt,” and more.

• Free education on how the CARES Act offers student 
loan borrower relief.

• Free online access to databases of emergency 
resources for students.

• Limited free access to digital textbooks and other 
educational materials.

• And much more.

In addition to sharing free resources from Corporate 
Council members, ACCT partnered with the Education 
Strategy Group (ESG) and the State Higher Education 

PANDEMIC RESPONSE

Executive Officers Association (SHEEO) to launch the 
“Making a Comeback” series of policy-focused online 
forums designed to help community college leaders 
accelerate post-pandemic recovery. Topics included:

• Improving Online Education

• Planning for a Changing Labor Market

• Bridging K-12 to College Transitions

• Contingency Planning for the Fall

• Reskilling Displaced Workers

• Navigating Enrollment Shifts.

Thousands of community college trustees, CEOs and 
others participated in these online forums, which 
continued through the summer.

OTHER ADVOCACY SUCCESSES
We were successful in our efforts to influence the FY2020 
Appropriations process on behalf of community colleges 
and its students resulting in several funding increases:

• Pell Grants – The final conference bill provided a $150 
increase to the maximum award, bringing the total 
award up to $6,345 for academic year 2020-2021. 

• Campus Aid – The Federal Work Study (FWS) program 
and Federal Supplemental Educational Opportunity 
Grants (SEOG) both saw increases on the bill. FWS 
received a $50 million increase to bring the program 
funding to $1,180,000,000; meanwhile SEOG 
received a $25 million increase to bring the program’s 
appropriations to $865,000,000.   

• Perkins Career and Technical Education (CTE) – CTE 
received an increase of $20 million to the state grant 
portion of the program. 

• Adult Basic Education – The bill provided a 
$15 million increase to State Grants for Adult 
Basic and Literacy Education, bring the total of 
the program to $656,955,000. 

• Federal TRIO Programs and GEAR UP – The bill 
provided an increase of $30 million for Federal TRIO 
programs, bringing the total to $1.09 billion; it also 
provided a $5 million increase to GEAR up, for a total 
of $365 million for the program. 

• Institutional Aid – Institutional Development 
programs saw an increase totaling $93 million. 
The programs receiving increases included: 
Strengthening Institutions Program, Aid for 
Hispanic Serving Institutions (HSIs), Strengthening 
Historically Black Colleges and Universities (HBCUs), 
Strengthening Predominantly Black Institutions, 
Strengthening Asian American Pacific Islander 
institutions, Strengthening Alaska Native and 
Native Hawaiian-serving institutions, Strengthening 
Native American-serving nontribal institutions, and 
strengthening Tribal colleges. The increases ranged 
from $580,000 to $42 million depending on the size 
of the program.    

• Apprenticeship Grants – The bill provided a 
$15 million increase to Apprenticeship programs, for 
a total of $175 million in funding. 

• Strengthening Community College Training 
Grants – The bill provided $40 million for a new 
community college workforce training grant similar 
to TAACCCT grants, which were authorized during 
the previous Administration. 
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DIVERSITY, EQUITY & INCLUSION

While U.S. history was being forever changed by the COVID-19 pandemic, the country finally 
experienced what happens to dreams deferred by racial and socioeconomic injustices. The 
ongoing movement toward social justice relates directly to community colleges’ open-access 
missions, and affects our colleges’ student populations disproportionately.

ACCT did not hesitate to state the association’s commitment to diversity, equity and inclusion, and to equal rights and 
equal justice for all, by issuing statements in response to the killing of George Floyd and in response to the United 
States Supreme Court ruling on the Deferred Action for Childhood Arrivals (DACA) Program. 

In August, ACCT issued a joint statement with the American Association of Community Colleges:

ACCT and AACC have a longstanding commitment to diversity, inclusion, and equity. Recent events have prompted 
us to take another look at our joint statement and amend it to reflect the current state of affairs. The text that was 
added to the original statement is below and the full statement can be viewed at acct.org.

AACC and ACCT denounce all acts of racism, hate, violence, and injustice. We stand with the individuals who 
have been marginalized, oppressed, and murdered due to their ethnicity, gender, sexual identity, and sexual 
behavior. As associations that represent community colleges serving 42% of undergraduates in the United States, 
we place a premium on equal access to the American Dream for everyone. We condemn rhetoric and actions by 
individuals and groups that threaten individuals based upon the color of their skin, their ethnic backgrounds, or their 
identification as a member of the LGBTQ+ community. We stand in solidarity with organizations that seek to end 
systemic racism, and we strongly encourage our community colleges to place a critical lens on their policies and 
procedures to ensure that all students engage with higher education on an equal playing field. Further, we support 
our community college leaders becoming allies to organizations seeking to improve educational and workforce 
opportunities, as well as other public services to ensure a better America.   

While we are proud to stand firmly against racism, we acknowledge that statements are not enough.  In the coming 
weeks, we will be sending you additional information on ways to engage your college and community in activities 
and conversations to help eradicate systemic racism.  We are proud of the diverse culture of the nation’s community 
colleges and will continue to work with you to navigate these important issues.

J. Noah Brown 
President & CEO, ACCT

Walter G. Bumphus, Ph.D. 
President & CEO, AACC
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More Than Words
In 2018, ACCT issued the Equity Action Agenda for Community 
College Governance, a guide based on the responsibilities of 
community college trustees and the college’s leadership to 
promote policies that support access, affordability, equity and 
completion for all community college students. College diversity, 
equity, and inclusivity policies facilitate academic progress and 
economic and social mobility for all.

This year, the ACCT Diversity, Equity and Inclusion Committee 
developed Diversity, Equity and Inclusion: A Checklist and 
Implementation Guide for Community College Boards to further 
this work. 

This guide is intended to assist community and technical college 
boards of trustees and CEOs to actively implement and reinforce 
a culture that values and promotes diversity, equity, and inclusion 
(DEI). The governing board’s role is pivotal in impacting college 
culture by shaping and supporting goals, policies, practices, 
and college procedures that promote equitable experiences, 
opportunities, and outcomes. This guide provides college leaders 
practical steps and institutional examples for designing and 
implementing equitable institutional policies, practices, processes, 
and programs.

DIVERSITY, EQUITY & INCLUSION

ACCT AND AACC HAVE A LONGSTANDING COMMITMENT TO DIVERSITY, INCLUSION, 

AND EQUITY. RECENT EVENTS HAVE PROMPTED US TO TAKE ANOTHER LOOK AT OUR 

JOINT STATEMENT AND AMEND IT TO REFLECT THE CURRENT STATE OF AFFAIRS. 
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ALWAYS CONNECTING TRUSTEES— 
NO MATTER WHAT

In the making of history, the past year saw near record-high participation in ACCT educational, 
advocacy and networking events, including a fortuitously future-focused ACCT Leadership Congress 
and a strident Community College National Legislative Summit focused on meeting the needs of an 
ever-changing higher education and workforce landscape. And then came COVID-19…

50 Years of Leadership
The 50th Annual ACCT Leadership Congress kicked off 
in San Francisco last October with a look back at the 
tumultuous half-century since the organization’s founding 
in 1969—and a look to the future.

“This is an organization of incredible longevity and 
impact,” ACCT President & CEO J. Noah Brown told a 
record number of more than 1,850 trustees, presidents, 
staff, and other community college stakeholders. 
“Millions of people depend on us to make their lives 

better…Together, we have proved our association is the 
real deal, and it now occupies its rightful place in history.”

ACCT Chair Connie Hornbeck detailed the significant 
progress made over the past year, including an increase 
in the maximum Pell Grant award, growing advocacy for 
Second Chance Pell for incarcerated students, and the 
potential impact of the association’s new student trustee 
advisory committee. However, despite the attention to 
the 50th anniversary of the ACCT Leadership Congress—
the 2019 Congress theme was “Past is Prologue”—much 
more remains to be done, she told attendees. 

Clockwise: ACCT Co-Founding Trustee M. Dale Ensign with J. Noah Brown; 
Alex Randolph; Eloy Ortiz Oakley; Connie Horbneck passes the gavel to 
incoming ACCT Chair Dawn Erlandson

ACCT Student Trustee Advisory Committee 
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More students than ever attended the 2020 NLSTop: ACCT President and CEO J. Noah Brown; 
Bottom: Gallup Consultant John Clark

Maintaining the Foundation of Advocacy
In February, the 2020 Community College National 
Legislative Summit stressed the importance of 
further integrating higher education and workforce 
development.

During his keynote address, Assistant Secretary of 
Labor John Pallasch stressed increased collaboration 
on workforce and education issues between the 
Department of Labor and other federal agencies. Pointing 
to an upcoming $40 million competitive grant program 
targeted at workforce programs at community colleges, 
he added that the Trump Administration is committed to 
empowering state and local workforce initiatives. 

Other speakers echoed the growing recognition by 
policymakers that higher education will need new 
models to address the needs of the growing ranks 
of nontraditional students, including the short-term, 
workforce-oriented programs that would be supported 
by several legislative proposals that would allow them to 
be eligible for Pell Grant funding for the first time. 

More than 900 community college presidents, trustees, 
students, and advocates were in Washington, D.C., to 
advocate for community colleges on Capitol Hill during 
the 2020 NLS.  Gallup consultant John Clark noted that 
only 19 percent of all higher ed trustees - and even fewer 
students - had engaged with a member of Congress on 
education issues in the past year. 

ALWAYS CONNECTING TRUSTEES— 
NO MATTER WHAT

“MILLIONS OF PEOPLE DEPEND ON US TO MAKE THEIR LIVES BETTER…TOGETHER,  

WE HAVE PROVED OUR ASSOCIATION IS THE REAL DEAL, AND IT NOW OCCUPIES ITS 

RIGHTFUL PLACE IN HISTORY.”

J. NOAH BROWN 
PRESIDENT & CEO, ACCT
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GROWING TRUSTEE 
EDUCATION RESOURCES

This year, ACCT invested in revisiting longstanding trustee-education offerings for our members. Among new and 
updated information:

• Trusteeship: A Guide to Effective Governance has been ACCT’s best-selling how-to-govern handbook since 2000. 
This year, this staple educational resource has been thoroughly revised and updated by a team of eight experienced 
community college leaders, building on the excellent foundational text originally authored by Cindra Smith. 

• Governance Leadership Institute for New Trustees. For the first time ever, ACCT’s cornerstone educational institute 
on the foundational principles of community college governance has been made available online. The live, virtual 
institute was held in the summer of 2020, and is available for on-demand viewing through the end of 2020. It’s a 
must for newly elected and appointed trustees, and a great way for longer-serving trustees to brush up on the basics.

• Trustee Quarterly magazine and the In the Know with ACCT podcast have dedicated more space and time than ever 
to effective governance. New podcast episodes include “Attention New Trustees: This Episode is For You”; “What 
I Wish I Had Known as a New Trustee”; “Board Ethics” and “The Value of a Board Retreat.” In addition to ongoing 
governance-related articles and the Trustee Talk column, Trustee Quarterly has introduced an ongoing case study 
series, “The Making of a Community College Trustee,” written by longtime community college president and current 
trustee Eduardo Marti, Ph.D., which follows the often-surprising learning process that a new trustee undergoes as she 
learns to navigate a community college board. 

• We’ve also been expanding resources with governance lessons from recent events, including the COVID-19 
pandemic and social unrest. Visit ACCT.org and NOW.ACCT.org to learn more.
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RESEARCHING FOR STUDENT SUCCESS

Rural Community Colleges Partnership
Last summer, ACCT began a comprehensive assessment 
of the needs of rural community colleges throughout the 
country funded by an 18-month, $250,000 grant from the 
Bill & Melinda Gates Foundation.

This project builds on ACCT’s prior work by engaging 
rural community college presidents and trustees to 
gather new information about the challenges faced 
by these institutions and to develop potential state 
and federal policy solutions to support their long-term 
viability,” ACCT President and CEO J. Noah Brown said. 
“With this research, ACCT will be able to support the 
educational needs of rural community college boards 
and assist in making the best data-informed decisions.”

The project encompasses two components:

• Convening presidents and trustees from rural colleges 
across the country, including those from five states that 
serve predominantly rural areas; and

• Publication and dissemination of a report that details 
enrollment and degree attainment; economic 
conditions of rural areas; rural college funding; and 
availability of resources such as faculty, internet 
and transportation.

By early 2020, the research project proved to be timely, 
given the need of colleges throughout the country to 
shift all operations online for months with little time to 
prepare. Many rural colleges and their students suffered 
the greatest challenges, in great part due to inadequate 
local technology infrastructures needed for online 
teaching and learning. 

As ACCT convenes rural college representatives over 
the coming year, we will solicit college leaders’ insights 
into classifications of rural areas and populations in an 
effort to determine recommendations that will better 
serve students’, institutions’ and communities’ needs and 
interests. The association also will work to determine 
or share creative solutions to common challenges 
among (formally and informally) rural colleges, such as 
sourcing faculty, encouraging students to stay local upon 
graduation, partnerships with area businesses such as 
hospitals, and others. Although five states have been 
identified for on-the-ground convenings, ACCT members 
from rural areas throughout the country are encouraged 
to contact the association to share needs and innovative 
solutions for consideration.  

Visit RURAL.ACCT.org for more information. 

10    2019-2020  |  ACCT STATE OF THE ASSOCIATION 



RESEARCHING FOR STUDENT SUCCESS

Guardian Life Partnership for Student Success
The College-Work Balancing Act
With support from Guardian Life Insurance Company of America 
(Guardian Life), ACCT has had the opportunity to investigate a set of 
important issues that can make or break student success—and to profile 
innovative community college programs and services that are changing 
students’ lives for the better.

How can community colleges support students’ goals of finding success 
in the workforce, both today and the future? This issue brief builds upon 
ACCT’s previously published report Partnerships for a Future-Ready 
Workforce. This brief is the first in a four-part series that will further examine 
strategies through which community colleges can support students’ efforts 
to achieve their career goals and meet the needs of local economies.

This issue brief serves as a primer on the characteristics of working 
students and the supports community colleges can offer to ensure these 
students are able to attain a degree or credential.

Make It Count: Recognizing Prior Learning for 
Workforce Development
Community college students often hold knowledge from various 
professional and academic experiences. A challenge for these students, 
and for their institutions and employers, is how to formally bridge these 
competencies to support students’ efforts to reach their academic and 
career goals. This issue brief looks at the practice of awarding credit 
for prior learning, known as prior learning assessments (PLA), as part of 
community colleges’ workforce development strategies.
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Bridging Financial Wellness and Student Success: Effective 
Models for Community Colleges
Community college students face a number of financial decisions 
and obligations along the path to degree completion. Students must 
secure resources to pay for college expenses, including their tuition, 
fees, and basic living necessities. Central to this is students’ abilities to 
access financial aid resources including federal, state, and institutional 
aid. Colleges also play a role in providing clear and timely financial 
education to ensure students are aware of available resources and 
have a strong foundation in personal financial management. Existing 
research on students’ financial wellness typically separates financial 
aid and financial education approaches. For this report, our aim is to 
address both categories to offer community colleges strategies for 
holistic supports.

RESEARCHING FOR STUDENT SUCCESS

CENTRAL TO THIS IS STUDENTS’ ABILITIES TO ACCESS FINANCIAL AID RESOURCES 

INCLUDING FEDERAL, STATE, AND INSTITUTIONAL AID. COLLEGES ALSO PLAY A ROLE 

IN PROVIDING CLEAR AND TIMELY FINANCIAL EDUCATION TO ENSURE STUDENTS ARE 

AWARE OF AVAILABLE RESOURCES AND HAVE A STRONG FOUNDATION IN PERSONAL 

FINANCIAL MANAGEMENT. 
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KEYS TO COLLEGE CEO SUCCESS

For over 40 years, ACCT has remained 
the only national not-for-profit 
organization dedicated to providing 
services to community college 
governing boards. ACCT Searches 
have placed over 500 community 
college CEOs, ranging from campus 
presidents to state system presidents. 
Drawing from this extensive experience 
and uniquely honed expertise, ACCT 
a white paper detailing Five Keys 
to a Successful Transition Year for 
newly hired community college chief 
executive officers.

Last fiscal year, ACCT Searches provided support for 32 
member colleges. 

Chancellor and president searches include:

• Baton Rouge Community College, Louisiana

• Clovis Community College, New Mexico

• College of Southern Idaho, Idaho

• College of The Albemarle, North Carolina

• Eastern West Virginia Community & Technical College, West Virginia

• Grossmont-Cuyamaca Community College District, California

• Guilford Technical Community College, North Carolina

• Hinds Community College, Mississippi

• Inver Hills Community College & Dakota County Technical 
College, Minnesota

• Iowa Western Community College, Iowa

• Lee College, Texas

• Linn-Benton Community College, Oregon

• Los Angeles Trade Technical College, California

• Niagara County Community College, New York

• Norco College, California

• North Hennepin Community College, Minnesota

• Ohlone College, California

• Pennsylvania Highlands Community College, Pennsylvania

• Roanoke-Chowan Community College, North Carolina 

• San Bernardino Community College District, California

• San Diego Community College District, California

• Santa Barbara Community College, California

• Southeastern Community College, North Carolina

• Victoria College, Texas

• Western Nebraska Community College, Nebraska

• Western Piedmont Community College, North Carolina

Vice chancellor, vice president and other senior-level searches include:

• Big Sandy Community & Technical College, Kentucky

• Estrella Mountain Community College, Arizona

• Hagerstown Community College, Maryland

• Hopkinsville Community College, Kentucky

• Quinsigamond Community College, Massachusetts

• Riverside Community College District, California
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5,800+
Followers on Twitter, including 
member trustees, presidents, 
colleges, federal officials and 
educational thought leaders.  

www.twitter.com/CCTrustees 

1,800
Facebook fans.  “Like” us on Facebook 

to keep up with the latest news, and 
find yourself in ACCT’s photo albums.

www.facebook.com/CCTrustees

3,000 +
Participants in ACCT 

events, including the ACCT 
Leadership Congress, 
Community College 
National Legislative 

Summit, and Governance 
Leadership Institutes

110,000+
ACCT website sessions 

49
Member board retreats, 

self-assessments & 
CEO evaluations

32
Community college 

executive placements

BY THE 
NUMBERS



June 30,

2020 2019

Assets
Current assets:

Cash and cash equivalents $  1,346,000 $   2,095,117

Accounts receivable 446,302 251,506

Prepaid expenses 151,346 193,385

Total current assets 1,943,648 2,563,440

Investments 5,255,913 5,005,666

Deferred compensation plan assets 204,106 164,541

Property and equipment, net 495,785 593,404

Deposits 77,199 77,199

Publication inventory 21,605 23,432

Receivable for subscribers savings account 11,283 14,804

TOTAL ASSETS $8,009,539 $8,419,054

Liabilities and net assets
Current liabilities:

Accounts payable and accrued expenses $      269,427 $      193,498

Deferred revenue 1,157,741 2,266,728

Current portion of capital lease obligation 23,100 22,146

Total current liabilities 1,450,268 2,482,372

Capital lease obligation, net of current portion 36,530 59,630

Deferred rent liability 879,712 947,629

Deferred compensation liability 204,106 164,541

Paycheck Protection Program (PPP) Loan 396,700

Security deposits held 2,402

TOTAL LIABILITIES 2,969,718 3,654,172

Net assets without donor restriction:

General 4,580,480 4,305,541

Board designated 459,341 459,341

Total net assets 5,039,821 4,764,882

TOTAL LIABILITIES AND NET ASSETS $8,009,539 $8,419,054

STATEMENTS OF FINANCIAL POSITION
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STAFF

EXECUTIVE TEAM
J. NOAH BROWN
President and CEO

JULIE GOLDER, J.D.
Vice President of Search Services

JEE HANG LEE
Senior Vice President

KAREN LOMAX
Executive Coordinator to the President and  
Board of Directors

STAFF
COLLEEN ALLEN
Director of Retreats and Evaluation Services

ALLISON BEER
Senior Policy Analyst

JACOB BRAY
Associate Writer

KATIE BROWN
Director of Government Relations

DAVID CONNER
Director of Strategic Communications

NORMA GOLDSTEIN, PH.D.
Director of Trustee Education

CATHY GRAY
Search Services Associate

DIANE HSIUNG
Membership Services Associate

ANDREW LAINE, J.D.
Association Counsel

JOSÉ N. MIRANDA
Senior Government Relations Associate

INDYA ROGERS
Information Services Specialist

RACHEL RUSH-MARLOWE
Senior Program Manager

CHRISTINA SIMONS
Director of Educational Events

SHAMIKA SMITH
Finance Associate

THOMAS L. WRIGHT, CPA
Director of Finance
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GOVERNANCE

BOARD OF DIRECTORS  
October 2019 – October 2020

CHAIR
DAWN ERLANDSON
Minnesota State Colleges and Universities, MN

CHAIR-ELECT
DAVID MATHIS
Mohawk Valley Community College, NY

VICE CHAIR
JAMES COOKSEY
Moberly Area Community College, MO

SECRETARY-TREASURER
ROSE BENAVIDEZ
South Texas College, TX

IMMEDIATE PAST CHAIR
CONNIE HORNBECK
Iowa Western Community College, IA

CENTRAL REGIONAL CHAIR
LARRY MEYER
Lansing Community College, MI

NORTHEAST REGIONAL CHAIR
HECTOR ORTIZ
Harrisburg Area Community College, PA

PACIFIC REGIONAL CHAIR
JOHN LEAL
State Center Community College District, CA

SOUTHERN REGIONAL CHAIR
TAMELA CULLENS
South Florida State College, FL

WESTERN REGIONAL CHAIR
DAN MIMS
San Jacinto College, TX

DAN ALTMAYER
Highline College, WA

STEVE ANDERSON
Northeast Community College, NE

MEREDITH BROWN
Diversity, Equity & Inclusion Committee Chair
Peralta Community College District, CA

STEPHAN CASTELLANOS
San Joaquin Delta College, CA

JUDY CHEN HAGGERTY
Mt. San Antonio College, CA

ED DALRYMPLE
Central Piedmont Community College, NC

TIM HARDY
Louisiana Community & Technical College System, LA

WILLIAM KELLEY
Harper College, IL

JOHN LUKAS
Lakeshore Technical College, WI

JAY NARDINI
Hawkeye Community College, IA

ROSAELENA O’NEIL
Northern Virginia Community College, VA

ART REYES
Mott Community College, MI

BERNIE RHINERSON
San Diego Community College District, CA

ALTON SMITH
Lone Star College System, TX

MARSHA SUGGS SMITH
Montgomery College, MD

DENNIS TROY
Bladen Community College, NC

GILBERT WONG
Foothill-De Anza Community College District, CA
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BUILDING PARTNERSHIPS
ACCT would like to thank the generous support of our members, sponsors, and donors 

511 ACCT MEMBER BOARDS

ACCT LIFETIME MEMBERS

STUDENT SUCCESS PARTNERS
American Indian Higher Education Consortium

Ascend at the Aspen Institute

Bill & Melinda Gates Foundation

CampusWorks

College Promise Campaign

Council for Advancement and Support of Education

ECMC Foundation

Edamerica

Education Strategy Group/Level Up Coalition

Guardian Life Insurance Company

Hope Center for College, Community and Justice

The Institute for College Access & Success

National Asian Pacific Islander Council

National Association for Community 
College Entrepreneurship

North Carolina State University

Omidyar Group/Imaginable Futures

Phi Theta Kappa

Rural Community College Alliance

Seldin/Haring-Smith Foundation

State Higher Education Executive Officers

Strada Education Network

Vera Institute of Justice

1101 17th Street NW, Suite 300  |  Washington, DC 20036

www.acct.org

CORPORATE PARTNERS & SPONSORS
Anthology, Inc.

CampusWorks

Capital One

Cengage

Cisco

Clarus Corporation

EAB

Edamerica

Edquity

EduNav

Ellucian

Emsi

Ferrilli

Guardian Life Insurance Company

HelioCampus

McGraw-Hill | Higher Education

NexusEdge

Ocelot

Opportunity America

Single Stop

Strada Education Network

Transamerica


