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In what ways has the educator demonstrated excellence in teaching? 
Professor Latoya Reid is an instructor for developmental and college-level English at 
Tacoma Community College (TCC).  Nearly 70% of community college students start their 
academic pathways in developmental English, and the percentage is even higher among 
students of color and students from economically challenged households.  These students 
typically have the longest academic pathways, and often leave our institutions with 
acquired debt and without a degree.  Ms. Reid demonstrates excellence in teaching by using 
her subject matter expertise and drive for social justice to dismantle barriers for students 
to successfully persist through one of the most important gateway courses--English. 
 
Professor Reid positively impacts students’ lives by equipping them with critical 
knowledge and skills through culturally relevant and expert practice.  She approaches 
teaching with the same inclusive practices as in her scholarship.  Her classes are engaging, 
challenging, and fun.  Ms. Reid’s curriculum reflects the diverse composition of her classes 
and has included a range of books and articles, such as Whistling Vilvadi, “An Indian 
Father’s Plea”, and “Mother Tongue”.  She uses these texts to teach technical skills, and to 
advance conversations that dispel the notions of stereotype threat and “broken” language.  
In doing so, Ms. Reid acknowledges and integrates the cultural and linguistic characteristics 
of her diverse learners.  A colleague observed, firsthand, the effects of Ms. Reid’s 
instructional design, and stated, “one of the most memorable classes of Professor Reid’s—
that I have attended—was a class in which final presentations were given by students in a 
Developmental Education English class.  The students presented their project on ‘Black 
Bodies/Green Spaces’ and produced a research-based synthesized argument regarding our 
culture’s commodification of, and alienation of, the black body, particularly in 
environmental movements and other predominantly white spaces”.  One student wrote, 
“She gave me the courage to share my story with the class and incorporate my life into my 
work on my final project.”  Examples like these demonstrate why students in her classes 
see themselves as the subject matter experts, are engaged, motivated, and experience a 
sense of belongingness. 
 
Honoring students’ multiple capacities and languages, Latoya Reid has also integrated 
digital literacy and collaboration in her courses.  She has taught her students to use various 
technological applications ranging from more commonly used applications, such as 
PowerPoint to design based software such as Canva and PiktoChart.  She has also taught 
her students non-conventional storytelling formats, like PechaKucha--where the presenter 
shows 20 slides for 20 seconds.  Students often work collaboratively to learn and use the 
new applications.  They acquire the technical acumen of the subject, develop the skills to 
work in teams, use technology, and learn to appreciate different modes of storytelling. 
Providing both high expectations and support, Ms. Reid teaches her students skills that are 
often (and sometimes never) taught in higher level college courses, demonstrating the 
capability and ingenuity of students enrolled in developmental English. 
 
In what ways has this educator engaged and encouraged students not only in the 
classroom but in their college experiences as a whole? 
Due to her intentional efforts to design inclusive classroom spaces and experiences, 
Professor Reid engages in a heavy load of invisible labor.  She mentors and informally 
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advises students from various backgrounds, including students of color, students who 
identify as LGBTQ+, students who are returning citizens, first-generation college students, 
socio-economically disadvantaged students, and students who learned the importance of 
intersectionality in her classroom.  In both highly visible and less visible ways, Professor 
Reid is an expert teacher, champion, and advocate for all students, in all spaces of the 
college. One former student wrote of Professor Reid, “Honestly, that talk we had was life-
changing for me. I finally had someone who understood me, who cared for me and believed 
in me.” 
 
Her close work with students has resulted in students becoming engaged outside of her 
classrooms.  Her students have joined student clubs and have become student leaders on 
campus.  They take the skills that they have learned and practiced in her classes, and work 
to highlight dissenting voices, offer critical thought, and advocate for the inclusion and 
success of all students. 
 
Her work and influence is not limited to students, however; it also inspires her colleagues.  
Professor Reid consistently pushes herself to grow as an equity practitioner, and challenges 
her colleagues to do the same.  She raises awareness about equity and inclusion, which is 
not always tangibly rewarded or applauded.  Her commitment and example serves as a 
constant reminder of how equity work contributes not just to the mission of the college, 
but to our mission as humans. 
 
What has this educator initiated and helped to develop in the area of innovative 
programs used in two-year postsecondary institutions? 
As a faculty member, Professor Latoya Reid has collaborated with faculty and staff to 
systematically address the inequitable experiences of some of our most vulnerable 
students--those that enroll in the pre-college pathway.  The systemic approach is a multi-
quarter learning community called “S.T.A.R.S”.  The acronym, S.T.A.R.S., stands for 
“Students, Together, Achieving Rising Statuses”.  The learning community is an identity-
based, empirically informed, prescribed set of courses.  At completion, students will have 
completed their developmental English course, college level English, college level Sociology 
courses, human development courses, and math. 
 
Along with her colleagues, Ms. Reid was instrumental in the creation of the courses, 
acquiring funding, and actively recruiting for the courses.  As an emerging expert in 
learning communities, Professor Latoya Reid is the co-author of “Learning Communities: 
Retention Opportunities for Faculty of Color.”  She also currently serves as the faculty lead 
of the LC Advisory Council.  Her impact on learning communities is also demonstrated in 
the number of national and local conferences she has presented at, individually or with 
others.  These conferences include the National Association of Developmental Education 
(now the National Organization for Student Success) Annual Conference; the League of 
Innovations Annual Conference, Innovations; Washington State’s Annual Canvas 
Conference; and Achieving the Dream’s National Conference, DREAM. 
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How has this educator served on technical or special committees that affect the college 
program in the community, state or nation? 
As mentioned above, Latoya Reid is overloaded with the invisible labor of supporting 
systemically non-dominant students, and the collective work of helping Tacoma 
Community College to achieve equity.  Despite this, Ms. Reid has served on countless hiring 
committees, and task forces.  She currently serves as a co-chair for the college’s Equity 
Diversity and Inclusion Council (EDIC) and the college’s Diversity Film Festival committee, 
and as a representative on the college’s Instructional Council.  She has also brought her 
insight to the Faculty Excellence Awards task force, formed by TCC’s President Harrell to 
revamp the process and rubric for these annual awards in order to create a more equitable 
process.  Professor Reid consistently emerges as a leader on the committees and councils 
where she serves.  One of the most influential parts of her work on the EDIC was in her 
contribution to the development of an in-depth EDI 3-year-plan for the entire college. 
Additionally, in spaces where Professor Reid can use her own privilege, power, and voice, 
she actively works to help students find and use their voices as well. 
 
Ms. Reid takes on these numerous tasks because she knows the importance of equitable 
institutional thinking, policies, and practices.  Additionally, in her engagement in campus-
wide shared governance, Latoya’s expertise and commitment to equity has had a significant 
influence on how others view and carry out their work.  In her work on these committees, 
she has courageously challenged the status quo, opening up opportunities for others to 
grow in their awareness of the widespread disparities experienced by faculty, staff, and 
students from systematically non-dominant groups. 
 
How has this educator provided leadership in helping to solve challenges to two-year 
postsecondary education? 
Most community college instructors went to graduate school for the love of their 
disciplines.  Very few learned about teaching, and even fewer learned about educational 
social justice.  A good number of instructors are inadequately prepared with the relevant 
content knowledge, experience, and training to address the needs of students from diverse 
backgrounds.  Professor Reid and her colleagues are addressing the gap between students, 
the curriculum, and their instructors by developing a “Culturally Responsive Teaching,” 
(CRT) series.  The goal of CRT is to create systemic responsibility and change by equipping 
faculty to develop culturally responsive curriculum, practices, and classrooms.  She and a 
faculty colleague provide leadership in this Faculty Interest Group to which her department 
has become a community in praxis regarding culturally responsive teaching.  In this group, 
she leads planning for a three-part divisional faculty retreat aimed at helping faculty 
understand the impact of their identity and presence in the classroom, and how to become 
more culturally responsive in their teaching. 
 
The teaching series introduced attendees to the social identity wheel, instructors explored 
Affective Labor Maps, and examined and explored White Supremacy Culture.  The 
development of CRT has been voluntary, time intensive, and often met with resistance.  Yet, 
Professor Reid and her colleagues persist because they understand the need for their 
colleagues to become equity practitioners, and the importance of institutional 
responsibility in addressing and closing opportunity gaps.  Through Professor Reid’s work, 
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the CRT series is offered to all of the instructors in her department, as well as 
representatives from departments across the institution.  Further, participants from 
neighboring colleges, and a representative from our state’s governing body for community 
and technical colleges (SBCTC) participated.  The impact of Professor Reid’s work is felt 
across our community and is extending across tour state’s two-year college system. 
  
How has this educator been active in developing, organizing, or supporting state 
and/or national two-year postsecondary associations? 
Professor Latoya Reid is a black, female, New Jersey native and Historically Black College 
and University graduate.  Moving to the Pacific Northwest has been difficult on many levels.  
She moved away from her social and familial networks, and she moved to a city whose 
black residents compromise less than 10 percent of the population.  She experienced 
directly what is now widely accepted: the cultural and demographic composition of our city 
and state can create challenges for recruiting and retaining diverse prospects. 
 
Ms. Reid understood that the challenge of retaining and supporting faculty of color is not 
unique to TCC.  She applied herself to advocating for change.  In 2017, Professor Reid and a 
colleague presented to SBCTC at a mentoring conference on the importance of a state 
mentorship program for faculty of color.  Her role in advocating for this program has led to 
our state now having an inter-institutional mentoring program for faculty of color.  This 
program is important because the representation of faculty of color is often so limited in 
their own institutions and this program allows faculty of color to find racially and 
ethnically or disciplinarily similar mentors across the higher education system in the state.  
The benefits are felt by both mentor and mentee, and this strengthens our colleges and 
state system. 
 
What awards or honors has this educator received in recognition of leadership in the 
college or community? 
This year, Professor Reid was honored with two awards that acknowledge her 
contribution to teaching excellence, innovation, and equitable practices.  The first is an 
institutional award, the Bob Thaden Faculty Excellence award.  The second is a statewide 
award, the “Washington State Faculty and Staff of Color Excellence Award”.  She was 
selected as a co-awardee of the Washington State Association of College Trustees (ACT) 
Faculty Member of the Year in 2020. 
 


