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DEADLINE FOR NOMINATIONS:

JUNE 1, 2020

AWARDS PROGRAM
ACCT’s awards program is designed
to recognize and honor outstanding
community college trustees, equity
programs, presidents, faculty members,
and professional board staff members at
regional and national levels. In order to
be considered for an Association Award,
you must first submit a nomination at
the regional level.
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NOMINATION FOR
REGIONAL AWARDS
ACCT is opening
nominations for the following
Regional Awards:
» Trustee Leadership
» Equity
» Chief Executive Officer
» Faculty Member
» Professional Board
Staff Member
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SELECTION AND
NOTIFICATION OF
THE REGIONAL
AWARDS RECIPIENTS
The Regional Awards
Committees will select the
Regional Awards recipients.
Recipients will be notified
prior to the 2020 ACCT
Leadership Congress so that
they can make arrangements
to be present to accept their
awards whenever possible.
Everyone who submitted a
nomination for an award
will be notified of the results
prior to the 2020 ACCT
Leadership Congress.
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NOMINATION OF
CANDIDATES FOR
THE ASSOCIATION
AWARDS
Regional Awards recipients
are automatically nominated
for an Association Award
in the same category. The
Regional Awards recipients
will be the sole nominees of
the following Association
Awards:
» M. Dale Ensign Trustee
Leadership Award
» Charles Kennedy Equity
Award
» Marie Y. Martin Chief
Executive Officer Award
» William H. Meardy Faculty
Member Award
» Professional Board Staff
Member Award
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SELECTION OF THE
ASSOCIATION
AWARDS RECIPIENTS
The Association Awards
Committee and the Charles
Kennedy Equity Award
Committee will select
the Association Awards
recipients. Recipients will
not be disclosed until the
Awards Gala Banquet.
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PRESENTATION OF
THE REGIONAL
AWARDS
ACCT’s Regional Awards
recipients will be honored
during the ACCT Leadership
Congress in Chicago, Illinois
during a general session on
Friday, October 2.
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PRESENTATION OF
THE ASSOCIATION
AWARDS
All Association Awards
recipients will be honored
during ACCT’s Awards
Gala Banquet at the ACCT
Leadership Congress in
Chicago, Illinois on
Friday, October 2.

TRUSTEE
LEADERSHIP
AWARD
The ACCT Board of Directors annually honors
an individual who has made a significant
contribution as a lay trustee to promote the
community college concept.
The Association Award is named after M.
Dale Ensign, one of ACCT’s pioneers and the
founding chair of the association, who served
as a trustee at Northwest Community College in
Powell, Wyoming.
ELIGIBILITY

CRITERIA

From left: M. Dale Ensign,
Central Arizon College
Trustee Gladys Christensen,
and ACCT President and
CEO J. Noah Brown.

2 019 M . D A L E E N S I G N T R U S T E E
L E A D E R S H I P AWA R D W I N N E R

G L A DY S C H R I S T E N S E N
CENTRAL ARIZONA COLLEGE, ARIZONA

Any trustee or former
trustee of an ACCT member
two-year postsecondary
institution board or
state board for two-year
postsecondary institutions is
eligible to receive this award.

» Has the trustee served as an officer of the college’s board of
trustees?

Current members of the
ACCT Board of Directors
are ineligible to receive the
M. Dale Ensign Trustee
Leadership Award. Past
ACCT Board of Directors
Executive Committee
members are eligible five
years after their ACCT Board
of Directors term ends.

» What has the trustee initiated or helped to develop in the area of
innovative programs used in two-year postsecondary institutions?

W H AT DO E S TH E AWARD M E AN TO YO U ?
To be selected for the Trustee Leadership Award is both joyous and humbling. This award
bears my name, but the award really is for the dedication and endless hard work put
forth by the entire Central Arizona College (CAC) family, including all the employees,
students, and my fellow board members. It means so much since we celebrated our 50th
anniversary and our beautiful institution just gets better and better. The honor and the
glory of being part of this elite group is boundless.

» Has the trustee served on technical or special committees serving
two-year postsecondary education?

After 37 years on this board, I still get excited about the learning process and the impact
of it on each student. This special acknowledgement is truly icing on my cake of life!

» In addition to service on the board of trustees, in what capacity
has the trustee participated in community life (i.e., civic clubs,
public office, etc.)?

»H
 ow has the trustee been a factor in influencing legislation for
two-year postsecondary institutions, and how has the trustee
been active in communication and advocacy with state and
national legislators?
» What has the trustee contributed overall to the two-year
postsecondary concept, and how did this affect the college’s total
impact on the community, state, or nation?
» How has the trustee provided leadership in helping to solve
challenges facing two-year postsecondary education?
» How has the trustee been active in developing, organizing, or
supporting state two-year postsecondary associations, and what
kind of leadership role has the trustee played in state, regional, or
national associations?
» Has the trustee given presentations or published articles on twoyear postsecondary education?
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W H AT ADV ICE WO U L D YO U G IV E TO
OTH E R C O M M U NIT Y C O L L E G E TRU S TE E S?
Some tidbits of advice that I might offer to anyone who is contemplating whether to
become a trustee:
• Do not enter the position to satisfy a personal agenda.
• Always show respect for every individual.
• Assume that personnel were hired for their expertise; do not tell them how to do
their jobs.
• Communicate, regarding college business, only with the CEO (chancellor,
president) or designee.
• Take advantage of training opportunities in order to become a stronger and more
knowledgeable trustee.
• Always remember that you are part of a team. As an individual, you are exactly
that: one person with no voice for the group. Decisions are made by the board.
• Confidentiality is essential and legally required.
• Love it or leave it.
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EQUIT Y AWARD
This award recognizes exemplary
commitment by a governing board or
governing board and president of an
ACCT member two-year postsecondary
institution board or state board for twoyear postsecondary institutions to achieve
equity in the college’s education programs
and services and in the administration and
delivery of those programs and services.
The award honors the late Charles Kennedy,
a trustee of Joliet Junior College in Illinois,
who was a founder of the ACCT Minority
Affairs Assembly, which became the ACCT
Diversity, Equity, and Inclusion Committee.
ELIGIBILITY
Any governing board
or governing board and
president of an ACCT
member two-year
postsecondary institution
board or state board for
two-year postsecondary
institutions is eligible to
receive this award.

CRITERIA
Demonstrable evidence of leadership in setting policies that
promote and enhance opportunities for institutional diversity,
inclusion, and equity for women, persons of color, LGBTQs
or members of any other underrepresented or underserved
population that has occurred within the last five (5) years
regarding the following:
» Increases in access by underrepresented or underserved
populations and increases in completion of the educational
objectives (attainment of a degree, certificate, credential,
transfer, or gainful employment) of those populations.
» Increases in the institution’s workforce and leadership positions
by underrepresented or underserved populations.
» Success of the institution’s community engagement or
outreach efforts in attracting and maintaining the interests of
underrepresented or underserved populations regarding
the institution.
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From left: 2018-19 ACCT Chair
Connie Hornbeck, Harrisburg
Area Community College Trustee
Hector Ortiz and President John
Sygielski, and ACCT President and
CEO J. Noah Brown.

2 019 C H A R L E S K E N N E DY E Q U I T Y A W A R D
L E A D E R S H I P AWA R D W I N N E R

HARRISBURG AREA
COMMUNIT Y COLLEGE
P E N N S Y LVA N I A

W H AT DO E S TH E AWARD M E AN TO YO U ?
This award further validates the work that Harrisburg Area Community College
(HACC) has undertaken in advancing inclusive excellence. The efforts around
inclusion and diversity illustrate how far an institution can go when there is a concerted
effort to celebrate and validate the identity of every single student and employee. In
creating the Office of Inclusion and Diversity, HACC demonstrated our commitment
to the diverse community that we serve now and will continue to serve in the future.
This award has recognized our commitment to providing an inclusive environment
that enhances the education that every student receives. It is a pleasure to work in an
environment that is recognized, nationally, for the culture we are working to achieve.
WH AT ADV ICE WO U L D YO U G IV E TO
OTH E R C O M M U NIT Y C O L L E G E S?
We encourage everyone in the role of a president and board to be bold in pursuing
an environment characterized by equity and inclusion. Given the nature of diversity,
everyone will have different opinions of what the priorities should be. But if you
remain steadfast in the belief that diversity and inclusion enhance the overall quality
of a college education, the efforts and outcomes will be evident and celebrated for
generations to come.
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C HIEF EXECUTIVE
OFFICER AWARD
ACCT annually recognizes the tremendous
services of and contributions made by
community college chief executive officers.
The Association Award is named in honor of
Marie Y. Martin, who served as director of
the Community College Unit, U.S. Office of
Education, and as a chief executive officer in
the Los Angeles Community College District.
ELIGIBILITY
Any chief executive
officer (must be currently
serving when nomination
is submitted) of an
ACCT member two-year
postsecondary institution
board or state board for
two-year postsecondary
institutions is eligible to
receive this award.

CRITERIA
» What has the CEO initiated or helped to develop in the area
of innovative programs used in two-year postsecondary
institutions?
» How has the CEO served on technical or special committees
serving two-year postsecondary education, and what impact
did this effort have in the community, state, or nation?
» How has the CEO demonstrated a “caring attitude” toward the
board of trustees, administrators, faculty, and students?
» How has the CEO been active in developing, organizing, or
supporting state and/or national two-year postsecondary
education associations?
» What has the CEO published in the area of two-year
postsecondary educational concepts?
» What awards or honors has this CEO received in recognition
of leadership in the college, community, or nation?
» What outstanding characteristics of this CEO motivated you to
nominate him or her?

2 019 M A R I E Y. M A R T I N C H I E F E X E C U T I V E
O F F I C E R AWA R D W I N N E R

W I L L I A M S E R R ATA

E L PA S O C O M M U N I T Y C O L L E G E , T E X A S

WH AT DO E S TH E AWARD M E AN TO YO U ?
I am honored and humbled to accept this award on behalf of El Paso Community College
(EPCC). I believe that such recognition is a testament to the EPCC board of trustees’ vision, the
dedication of the college faculty and staff and a reflection of the students that we are privileged
to serve.
It is serendipitous that this award was granted during both the Association of Community College
Trustees and EPCC’s 50th anniversary celebrations. On behalf of the EPCC board, faculty, and
staff and most importantly our students — thank you for this most prestigious recognition.
WH AT ADV ICE WO U L D YO U G IV E TO OTH E R
C O M M U NIT Y C O L L E G E CE O S?
What I would share is that success of EPCC will ultimately be judged based on the success of the
students we are fortunate to serve. In order to best serve your students, I would offer the following:
Believe in what you do. I truly believe in the power of higher education and I’ve seen the
power of higher education as a pathway to the middle class within my own family.
See yourself in your students. I look at the students that we serve, and these students are
just like me. Like more than 70% of our students, I’m a first-generation college student who
was overwhelmed by the system of higher education. We have implemented a myriad of
student success initiatives to be able to facilitate our students’ success, and to help them cross
that stage and earn that degree or certificate.
The journey never ends. While we have made marked progress in increasing our student
success metrics, we have not reached our goals. Every student counts and 100% success
rates will continue to be our goal.
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FACULT Y MEMBER
AWARD
ACCT recognizes that the central purpose of our
community colleges is teaching and learning.
ACCT annually presents its Faculty Member
Award to say “thank you” to outstanding
faculty members.
The Association Award is named in honor of
ACCT’s founding executive director, William
H. Meardy, who championed the concept of
faculty excellence as the foundation of success
in the community college movement.
ELIGIBILITY
Any full-time instructor
(must be employed
when nomination
is submitted) of an
ACCT member twoyear postsecondary
institution or state
board for two-year
postsecondary
institutions is eligible to
receive this award.

CRITERIA
» In what ways has the educator demonstrated excellence in
teaching?
» What has this educator initiated and helped to develop in the
area of innovative programs used in two-year postsecondary
institutions?
» How has this educator served on technical or special
committees that have positively affected the community, state,
or nation?
» How has this educator provided leadership in helping to solve
challenges facing two-year postsecondary education?
» How has this educator been active in developing, organizing,
or supporting state and/or national two-year postsecondary
associations?
» What awards or honors has this educator received in
recognition of leadership in the college or community?
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From left: 2018-19 ACCT
Chair Connie Hornbeck,
Highline College Faculty
Member Amelia Phillips,
and ACCT President and
CEO J. Noah Brown.

2 019 W I L L I A M H . M E A R DY F A C U L T Y
M E M B E R AWA R D W I N N E R

AMELIA PHILLIPS

H I G H L I N E C O L L E G E , WA S H I N G T O N

W H AT DO E S TH E AWARD M E AN TO YO U ?
Receiving the Regional Award and then the Association Award came as a wonderful
surprise. I am grateful to the Highline College Board of Trustees for nominating me and for
all the support they have given over the years. This award was especially meaningful as
my friend and mentor from 27 years ago was able to attend as well as other dear friends
were there. It is so heartening that people have recognized all the hard work, time, and
commitment I have put into Highline College. So many colleagues have walked up to me
and said, “well deserved” or “it’s about time.” My students are happy that their teacher
was recognized at the national level and many of them have congratulated me as they
come in for advising. Even the Mathematics, Engineering, and Science Achievement
(MESA) director put the article on his LinkedIn page! This is also the first time many people
are reading my background and asking how I have accomplished all these things!
W H AT ADV ICE WO U L D YO U G IV E TO
OTH E R FACU LT Y?
Do what you love and, if possible, work with people who challenge you to be
your best. I enjoy creating things and solving problems. Over the course of my
teaching career, I have created four degrees to satisfy needs I saw on the horizon.
By identifying a need, I got my first book contract which is now in its sixth edition.
The book representative and I still reminisce how at the time he had never heard of
“computer forensics.” In short — recognize opportunity and seize it.
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PROFESSIONAL
BOARD STAFF
MEMBER AWARD
The Professional Board Staff Member Award
is presented to a board staff member in
recognition of exemplary service to a board.

ELIGIBILITY
Any board staff member
(i.e., an administrative
assistant or executive
secretary to the president/
superintendent) of an
ACCT member two-year
postsecondary institution
is eligible to receive this
award. Those currently
serving on the ACCT
Professional Board Staff
Network Executive
Committee are not eligible
to receive this award.

CRITERIA
» In what ways has this staff member demonstrated a service
leadership role toward the members of the board of trustees,
administrators, faculty, students, and community?
» How does this staff member demonstrate performance in
support of the board/CEO team?
» How has this staff member assisted the board/CEO team
in developing or initiating innovative projects for your
institution?
» What professional development activities at the national and/
or state level has this staff member pursued?
» What other continuing education activities has this staff
member pursued?
» What recognition has this staff member received for his/her
leadership or involvement in the college or community?
» What outstanding characteristics motivated you to nominate
this staff member?

2 019 A C C T P R O F E S S I O N A L B O A R D
S TA F F M E M B E R AWA R D W I N N E R

KAREN CAMPBELL

SOUTHWEST WISCONSIN TECHNICAL COLLEGE,
WISCONSIN

W H AT DO E S TH E AWARD M E AN TO YO U ?
The ACCT Professional Board Staff Member Award is the hallmark of my career at
Southwest Wisconsin Technical College. I am deeply humbled, honored, and grateful
to be chosen as the recipient of this award as it represents excellence in my profession. It
brings out the humility in me that I, a shy, introverted girl that grew up on a dairy farm in
rural Wisconsin, am deserving of such a prestigious award.
The award demonstrates the values I hold close — honesty, empathy, respect, and
integrity. This award highlights exemplary service to which I strive to perform at the highest
level for our trustees and president.
More importantly, the award represents also the distinction in providing higher education
opportunities for students of all ages and all the great work we do at our colleges. Being
recognized with this award puts value to the work the entire college does to change lives
by providing opportunities for success for our students, staff, and communities.
W H AT ADV ICE WO U L D YO U G IV E TO
OTH E R P RO FE SSIO N AL BOARD S TAFF?
I am a believer in lifelong learning so never, ever turn down an opportunity to
learn something new. Don’t be afraid to ask questions as that is how we learn and
understand what is going on in the workplace, community, and world. Do the best
you can every day, strive for excellence and integrity, stay true to yourself, and take
advantage of opportunities that are presented.
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2019 ACCT
REGIONAL
AWARDEES
TRU S TE E LEADERS HI P AWARD
RECIPIEN T S

C HI E F EX ECUT IV E OF F IC ER
AWAR D R ECIP IEN T S

P ROF ES S I O N A L BOA R D S TA FF
M EM BER AWA R D R E C IP IE NT S

CENTRAL REGION
Edward Mathein
Jackson College, Michigan

CENTRAL REGION
Timothy Nelson
Northwestern Michigan College, Michigan

CENTRAL REGION
Karen Campbell
Southwest Wisconsin Technical College,
Wisconsin

NORTHEAST REGION
NORTHEAST REGION
Sandra Kurtinitis
William Netchert
Hudson County Community College, New Jersey Community College of Baltimore County,
Maryland
PACIFIC REGION
PACIFIC REGION
Gladys Christensen
David Beyer
Central Arizona College, Arizona
Everett Community College, Washington
SOUTHERN REGION
SOUTHERN REGION
Donald Wilson
Mary Thornley
Piedmont Community College, North Carolina
Trident Technical College, South Carolina
WESTERN REGION
WESTERN REGION
J. Robert Collins
William Serrata
Collin College, Texas
El Paso Community College, Texas

EQ U IT Y AWARD RECI PI ENT S

NORTHEAST REGION
Jean McAlister
Atlantic Cape Community College, New Jersey
SOUTHERN REGION
Kim Boatwright
Midlands Technical College, South Carolina
WESTERN REGION
Leslie Gallagher
Lee College, Texas

FACULT Y MEMB ER AWAR D
RECI P IEN T S

CENTRAL REGION
Oakton Community College, Illinois

CENTRAL REGION
John Sands
Moraine Valley Community College, Illinois

NORTHEAST REGION
Harrisburg Area Community College,
Pennsylvania
PACIFIC REGION
Pima Community College District, Arizona

NORTHEAST REGION
Sonia Pruneda-Hernandez
Montgomery College, Maryland
PACIFIC REGION
Amelia Phillips
Highline College, Washington
SOUTHERN REGION
Ray Snyder
Trident Technical College, South Carolina
WESTERN REGION
Michael Roeber
Northeast Community College, Nebraska
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NOMINATING
PROCESS

W H O M AY N O M IN ATE

Regional Awards nominations may be made by a two-year postsecondary institution
board, a state board for community colleges, a board of a state trustee association, or a
university board of regents that controls the two-year postsecondary institutions in that
state. All boards submitting nominations must be ACCT members.
W H O C AN B E N O M IN ATE D

All nominees must be on the board of or employed by an ACCT member institution at
the time of nomination. For more information regarding eligibility, please refer to the
FAQ page.
S E LE CTIO N P RO CE SS

Each awards committee is composed of trustees and presidents from states throughout
each region. The ACCT Regional Chair serves as committee chair. Any awards committee
member whose college submitted nomination(s) will refrain from voting within that category.
RU L E S

Only the first complete set of nomination materials received for a nominee will be
forwarded to the committee. Only one nomination (nominee) per category will be
accepted from any institution board.
P RO C E DU RE FO R SU B M ITTIN G N O M IN ATIO NS

In order for a nomination to be considered, all of the following items must be included.
The total length must not exceed six pages.
1. A
 cover letter from the board outlining board support.
2. A
 nswer the questions under the “Criteria” section in the order listed. A response
covering each question is required.
3. A
 nominee’s resume of no more than two pages may accompany the official
nomination (not required); however, a resume will be considered part of the
six-page total.
4. A
 narrative statement not to exceed 150 words that explains the nominee’s
qualifications and is suitable for use in ACCT publicity materials. This is not
included in the six-page nomination packet, but it is required for a nomination
to be considered.
P H OTO S

No photo is required at the time of submission. If a candidate is selected to receive an
ACCT Regional Award, he or she will be required to submit a photograph for ACCT
publicity materials.
H OW TO SU B M IT YO U R N O M IN ATIO N

ONLINE – Visit www.acct.org/awards and click on the awards link to submit a
nomination online.
E-MAIL – Download the nomination form at www.acct.org/awards. Submit the
complete nomination packet to awards@acct.org. Emailed nominations must be
submitted by June 1, 2020.
MAIL – Nominations will also be accepted via mail (return receipt requested). Download
the nomination form at www.acct.org/awards. Mail complete nomination packet to:
ACCT Awards, 1101 17th Street, NW, Suite 300, Washington, DC 20036. Shipping costs are
the responsibility of the sender. Materials must be received by June 1, 2020.
Note: An ACCT staff member will contact you within three business days (not including
weekends) of receiving your information. If you do not receive a confirmation within
72 business hours, please contact the ACCT Awards Department at awards@acct.org or
call (202) 775-4667.
It is the responsibility of the member institution to ensure that the submitted award
nomination is verified.
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FAQS &
C HEC KLIST

FAQs
M AY I N O M IN ATE SO M E O NE WH O WO N A RE G IO N AL
AWA RD L AS T YE AR?

No. Awardees are ineligible for consideration for a period of three years after receiving
an award. In other words, 2019 awardees are not eligible for nomination until the 2023
awards year.
Additionally, Charles Kennedy Equity awardees are ineligible for consideration for
a period of ten years after receiving an award. In other words, 2019 awardees are not
eligible for nomination until the 2030 awards year.
W H O E L SE IS INE L IG IB L E TO B E N O M IN ATE D?

a.
b.
c.
d.

Current ACCT Board of Directors members.
Past and present ACCT Board of Directors Executive Committee members.*
Current ACCT Professional Board Staff Network Executive Committee members.
Non-members.

* Note: Past ACCT Board of Directors Executive Committee members are eligible five years
after their ACCT Board of Directors term ends. In other words, if their term ends 2019 then
they are eligible until 2025 awards year for the M. Dale Ensign Trustee Leadership Award.

W H E RE C AN I FIND M O RE INFO RM ATIO N
A BO UT TH E AWARDS P RO G RAM ?

Visit www.acct.org/awards. The following items are listed there:
1. Awards Brochure and Program
2. Awards FAQ
3. Current and Past Regional and Association Awardees
4. Judging Criteria
5. Sample Nominations
If you have additional questions about the awards process, please contact the
ACCT Awards Department at awards@acct.org or call (202) 775-4667.

CHECKLIST
To ensure that your awards nomination is processed without delay,
check off the following items before submitting nominations.
Packet is NO MORE THAN 6 pages (excluding narrative statement)
Cover letter of support from the board
 Responses to each criteria question
 Resume (optional; no more than two pages — if included,
remember that the resume counts in the six-page limit)
Narrative statement (no more than 150 words)
Submit nomination by June 1, 2020 deadline
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Notes

twitter.com/CCTrustees
facebook.com/CCTrustees

A S S O C I AT I O N O F
C O M M U NI T Y C O LLEGE T RU S T EES
1101 17th Street NW, Suite 300
Washington, DC 20036
www.acct.org
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